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International seminar in Chile, 28th-29th of 
June 
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We established a special working group which had the main 
responsibility for fulfilling our year as a pilot court for gender 
mainstreaming. 

To achieve this, we started the pilot year by earmarking a whole work 
day to inform about the mission with gender mainstreaming and discuss 
the purpose of this mission with all employees at the district court. 

The beginning 
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Skills-enhancing lectures 

• a gender researcher, 

• an umbrella organization for support groups for victims who have been exposed to violence 
in close relation, 

• a researcher who has looked at custody cases from foreign-born men's perspectives and  

• a representative from the Swedish National Council for Crime Prevention (BRÅ) has 
discussed with us if it may be that the courts sentence men and women differently. 

 

Furthermore, all employees have undergone an e-education on gender mainstreaming, and in 
relation to that the employees participated in group discussions on gender equality. 
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Input from external actors and experts 

We have among other things  

• had a criminologist review how we treat the injured 
party in the court room,  

• had a gender researchers review our judgments based 
on gender perspective,  

• conducted a gender equality walk with the company 
Goequal to review the Court's premises from an 
equality perspective, 

• had a dialogue meeting with a women’s shelter in our 
judicial district and  

• had a dialogue meeting with prosecutors, attorneys 
and assistant lawyers to discuss our treatment based 
on an equality perspective both inside and outside the 
court room. 
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Internal treatment 

External Internal 



6    

#MeToo #medvilkenrätt #withwhatright  

“…the biggest Swedish 
women's movement since 
women secured the right to 
vote almost a hundred years 
ago.”  

https://www.google.se/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwisk4fx3eDbAhUGBywKHVyiDT4QjRx6BAgBEAU&url=https://www.svt.se/nyheter/inrikes/metoo-samlar-snart-alla-branscher-i-sverige-har-ar-listan&psig=AOvVaw3IKZBpkWSr-HSwpzBrDqes&ust=1529532262134456
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We have 
• created a special room for witnesses and injured parties,  

• initiated a dialogue with the municipality for a safer outdoor environment,  

• purchased technical equipment,  

• had an improvisation theater, 

• let our executives undergo a special education, 

• equality issues as a permanent topic at all the dialogue meetings,  

• made sure that the pictures we use in our social media are varied with men and women, 

• published so-called gender equality notes on our intranet, 

• informed about our gender equality work on social media, 

• written about our gender equality work at our own blog - The Judge blog and 

• informed other nationals and international courts about our gender equality work. 
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We are going to  
  

• have discussions with our Lay Judges on gender issues, 

• investigate whether we appoint male and female 
lawyers differently, 

• continue to work with internal treatment and gender 
equality at a departmental level in ways the 
departments themselves have chosen,   

• make sure that all new employees receive information 
about our gender equality work, receive an e-education 
in gender issues, and receive information on where to 
turn and what to do if someone have been subjected to 
harassment. 
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What it all comes down to 
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